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Equality today

There have been huge developments in equality

over the years:

+ The vast majority of us are happy studying,
working and making friends with people from
other ethnic minarities.

+ Same stereotypes about women, such as ‘a
woman's place is in the home', have begun to
fade and the gender pay gap is closing, although
progress is very slow,

* There have bean huge changes in attitudes
towards lesbian, gay and bisexual people.

+ Disabled persons have more rights than ever
before.
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But inequality still exists in Britain and
more needs to be done to make it fairer

Disabled adults are three times as likely to have no gualifications

compared to non-disabled people,

+The 100 wealthiest people in the UK today have as much money as the

poorest 18 milon, (Source Equality Trust)

*Inequality costs the UK more than £39 billion through its impact on health,

wellbeing and crime. (Source Equality Trust)

Up to 30,000 women are sacked each year simply for being pregnant [20] and IR "

Approximatety 70% of people In national minimum wage |obs are women 2014 Tl el m
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result of pregnancy.(21]

- - South East & Central CLD
wv  Workforce Development
P - Consortium

'-
o™




Session 6 Handout 3

24/09/2015

Equality matters

* In this session we are going to be learning about the
importance of equality and laws that have been
introduced in Britain to help tackle discrimination.

* Today's learning outcomes:
» Understand what equality means and why it is
important.
* Understand the Equality Act 2010 and how it can be
applied in different cases.

Definition of Equality?
What does it mean to you O

Definition of Inequality?
What does it mean to you
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Equality / Inequality Definition .
« Equality is having equal opportunities and s S
rights. It is being treated fairly. It also means ls
being able and supported to reach your ’m
potential. ‘
IF
i
* Inequality is when people aren’t given equal LTV TALR b
opportunities and rights. They are treated R RHHROCHE
unfairly and experience discrimination. 3;
A
Equality / Inequality/Discrimination
» When we experience discrimination and are not treated equally it can lead
to many negative consequences, for example:
* Unhappiness SOMETHING.
* Under achievement
* Low self-confidence
* Unemployment and poor education
* Poor relationships SOMETHING
« Exclusion. TAKE A STANGE AGAINST
DISCRIMINATION!
Can you think of a time when you feel you have been treated unfairly
how did you feel?
4
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Tackling Inequality

Over the years, laws have been introduced to
tackle discrimination and to help ensure people
with particular characteristics are treated fairly.

+ These laws are called civil laws.

Civil law mostly Involves disagreements
between people, companies or other
organisations. It is enforced by one person
suing another person or corporation and the
case will end up in a civil court.

Where as criminal laws are enforced by the
police and the courts, and if they are broken you
can face very serous consequences, including
time in prison,

Anti-discrimination laws timeline 1833 - 1970
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Anti-discrimination laws timeline 1975 -1995

Disabllity
Discrimination Act

Sex Discrimination Act 1975:
Protects men and women from

discrimination bacau | gex of

marmage in employment, training

education, provision of goods and
sarvices, and the disposal of pramises

1975 == 1976 =) 1995

Anti-discrimination laws timeline 2003 - 2007

The Equality Act (Sexual
The Employmeant m L Oriontation) Regulations
Equality (Redigion or 3 2007
Bollof) Rogulations 2002: F :

The Employmont
Equality (Sexual
Orientation)

Regutations

2003 m=p 2003 ===d) 2006 ==mp 2007
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Confused with all these different laws?

+ So, If they discriminate against their employees or

Equality Act 2010

The Equality Act 2010 brings together all previous
equality laws,

It makes it law that every private, public and voluntary
sector must not discriminate against employees and
service users because of particular characteristics!

service users, they could be breaking the law!
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Equality Act 2010

+ Italso makes it law that public bodies, like schools
and local authonities must encourage good relations
and ensure everyone has equality of opportunity!

+ This helps to make sure averyone has an equal
chance to make the most of their lives and talents!

In your groups open the envelopes and select 9 Characteristics you think are
covered by the Equality Act 2010
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+ The Equallty Act aims to make sure that people with certain characteristics are protected from

discrimination,
« What groups of people commanly experience discrimination?
+ What characteristics do they share that result in people treating them unfairly?

Marriage and Civil Soid
Partnershi,
Religion or belief arnershipe
Sexual orientation (Gay,
Gender lesbian, bisexual)
Reassignment
Age
Disability
Race Pregnancy and maternity
Examples

« Itis likely to be unlawful discrimination if:

+ Teacher tells a girl not to take a course in engineenng as it is unsuitable for a female
(Protected characteristic — sex).

» School refuses to provide resources that a disabled child needs to study and achieve
(Protected characteristic — disability).

» Company refuses to employ a man because they discover he is gay (Protected
characteristic - sexual orientation).

+ Any individual who believes that they have been discriminated against, harassed or
victimised can make a claim under the Equality Act 2010,
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Equality quiz time

+ You are going lo work in groups as equality
quiz masters.

+ You will be competing to win the equality
championship title!

+ Give your group a name around the idea of
equalty.

The quiz
The quiz is made up of two parts.

Part 1:

* 10 quick fire questions about the Equality Act
2010 - worth 10 points!

* You will have 5 minutes to review the Equality
Act 2010 fact sheet in advance.

+ All fact sheets must then be turned over!
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Quiz Answers — Question 1 is obviously 2010! Hope everyone got this
one right.
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Question 2

The Equality Act makes it law that certain

organisations must not discriminate against

people with protected characteristics. Which
organisations does this apply to?

D-ALL

Question 3

Is a state school a private or public organisation?

B - Public

18

e Consortium



Handout 3

Session 6

24/09/2015

Question 4

Name three of the characteristics which are
protected by law?
Age
Disability
Gender Reassignment
Marriage and civil partnerships
Pregnancy and maternity
Race
Religion or belief
Sex
Sexual orientation (Gay, lesbian
or bisexual)

Question 5

Is Eye colour a protected characteristic?

No!

19
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Question 6

Are children and young people in school protected
against age discrimination?

No!

Question 7

Positive Action is acting in a way that treats all
groups of people in the same positive way.

B - False

Positive Action enables public bodies to provide
additional benefits to some groups of people to
tackle disadvantage

20
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Question 8

Which of the below is the odd one out? Public
bodies have a duty under the Equality Act to:

C - Offer a lawyer to every employee

Question 9

Provide one example of how a school
can make sure everyone has equal
opportunities?

For example, providing football
lessons for girls and boys or making
sure students of all races and
religions understand beliefs and
religions different to their own

21
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Question 10

Provide a definition of discrimination.

Treating someone unfairly because of their
protected characteristics

Part 2 Case Studies
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Case Studies

* Review your case study.
» Each group must read out their case and then
present their answers to these questions:
* Could this be unlawful discrimination under the )
Equality Act 20107 (1 point)
* What protected characteristic is the
discrimination against? (1 point)
* What action could the person take? (3 points)
* 5 points in totall

* Does everyone else agree or disagree?

Part 2....

Answers...

23
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Case study 1

What protected characteristic is potentially being discriminated
against?
+ Disability

Could this be unlawful discrimination under the Equality Act 20107

+ This could be untawful discnimination because of disability, as it could be
considered a failure by the school 1o make a reasonable adjustment.

What action could the person take?

+ They could complain to the college. If the college didn't do anything about it,
then she could speak o a lawyer and make a claim under the Equality Act
2010.

Case study 2

What protected characteristic is potentially being discriminated
against?
* Religion and belief,

Could this be unlawful discrimination under the Equality Act 20107

+ This could be unlawful discrimination because of refigion and belief,
although it could be objectively justified as a proportionate means of
achieving a legitimate aim — |.e. it could be considered reasonable.

What action could the person take?

+ They could complain to the hairdressers. If the hairdressers didn't do
an about it, then she could speak to a lawyer and make a claim
under the Equality Act 2010.

I
’..‘
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Case study 3

What protected characteristic is potentially being discriminated
against?

« Sex

Could this be unlawful discrimination under the Equality Act 20107

* No, because it is not a private, public or voluntary organisation that is
committing the discrimination.

What action could the person take?

« If this was happening in school, she could tell a teacher as they have a
Public Sector Equality Duty to eliminate discrimination, advance
equality and foster good relations, which includes tackling prejudice.
The teacher coukd raise this as an example of sexist behaviour, and
make it clear to students that such attitudes are not tolerated.,

Case study 4

What protected characteristic is potentially being discriminated
against?

+ Sex

Could this be unlawful discrimination under the Equality Act 20107

* No, because it is not a private, public or voluntary organisation that is
committing the discrimination.

What action could the person take?

« If this was happening in school, she could tell a teacher as they have a
Public Sector Equality Duty to eliminate discrimination, advance
equality and foster good relations, which includes tackling prejudice,
The teacher could raise this as an example of sexist behaviour, and
make it clear to students that such attitudes are not tolerated,

L
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Case study 5

What protected characteristic is potentially being discriminated
against?
+ Sexual orientation

Could this be unlawful discrimination under the Equality Act 20107
+ This could be unlawful discrimination because of sexual onentation.

What action could the person take?

+ They could complain to the schocel, If the school didn't do anything
about it, then she could speak to a lawyer and make a claim under the
Equality Act 2010.

Case study 6

What protected characteristic Is potentially being discriminated
against?
+ Pregnancy and matemity

Could this be unlawful discrimination under the Equality Act 20107

+ This could be unlawful discrimination because of pregnancy and maternity,

What action could the person take?

+ They could complain to the college. If the college diin't do anything about
it. then she could speak fo a lawyer and make a claim under the Equality

Act 2010.
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Case study 7
What protected characteristic is potentially being discriminated
against?

+ Gender Reassignment

Could this be unlawful discrimination under the Equality Act 20107

+ This could be unlawful discrimination because of gender
reassignmeant

What action could the person take?

« They could complain fo the school. If the school didn't do anything
about it, then they could speak to a lawyer and make a claim under the
Equality Act 2010,

| Remember The Good old days

Every Chnstmas Georges Grumpy Grandpa says:
"Oh George, things aren't as good as they used to be! | think
the country is going s0 downhill, it is going to the dogs! It
does worry me!”

« Give George three poinis that he could make to her grandpa
to reassure him that our country is fairer than it has ever
been,

+ Think about the developments in equality and the way that
people are treated more fairly today, than they ever have
been before.
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Equality

+ It's important we don'’t treat people differentty just
because of ‘who they are'.

+ Everyone should have an equal chance to make the
most of their lives and talents.

* Itis important that we all promote equality and stand
up for people that are being treated unfairly.

* Remember 1o be proud of who you are, and respect
that everyone is different,

)

©Con Stock Pnet

What have we learnt?

v What equality means and why it is important.

¥" The dangers of prejudging people

¥ About the Equality Act and how it can be applied in different cases.
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