Session 1

Handout

Values of CLD

CLD practitioners are aware of their values and principles and critically reflect on their
practice and experience so that they integrate their knowledge, skills, values and attitudes
and use these effectively in their work. They use self-assessment, participative processes
and evidence of the impact of their work to plan and manage their activities.

These are essential to their ability to develop and manage their own practice and identify
their own learning and development needs.

*The values of CLD are:

Self-determination - respecting the individual and valuing the right of people to make
their own choices.

Inclusion - valuing equality of both opportunity and outcome, and challenging
discriminatory practice.

Empowerment - increasing the ability of individuals and groups to influence issues
that affect them and their communities through individual and/ or collective action.

Working collaboratively — maximising collaborative working relationships with the
many agencies which contribute to CLD and/or which CLD contributes to, including
collaborative work with participants, learners and communities.

Promotion of learning as a lifelong activity — ensuring that individuals are aware of a
range of learning opportunities and are able to access relevant options at any stage of
their life
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