Checklist and Session Plan Template for Designing Anti-Racist Learning Sessions for CLD
Practical guidance for creating impactful and inclusive training sessions.
Designing an anti-racist learning session requires thoughtful planning to ensure inclusivity, engagement, and meaningful outcomes. Use this checklist to guide your process.
Checklist:
Define Your Target Group and Time Frame
Identify who your learners are (e.g., community members, practitioners) and their needs. Be realistic about the time available and prioritize key learning outcomes.

Set Clear Objectives, Goals, and Learning Outcomes
Determine what participants should learn, understand, and practice. Example: ‘Participants will be able to identify systemic racism and propose two strategies to challenge it.’
Choose Appropriate Methods and Activities
Select interactive and inclusive methods (e.g., group discussions, case studies, role-play) that suit your audience and objectives.
Create a Detailed Training Programme with Time Schedule
Break down the session into segments with allocated time for each activity. Include introductions, breaks, and reflection periods.

Prepare Visual Aids and Materials
If using PowerPoint, keep slides clear and concise. Include visuals that reflect diversity and avoid stereotypes.

Plan Cooperative Methods and Questions
Write down discussion questions and prepare tasks that encourage collaboration. Ensure instructions are simple and clear.

Develop Discussion Points and Anticipate Questions
Prepare open-ended questions to stimulate dialogue. Anticipate challenging questions and plan responses that encourage critical thinking.

Craft an Engaging Title
Choose a title that resonates with your audience and reflects the purpose of the session. Example: ‘Building Inclusive Communities: Understanding and Challenging Racism.’

Plan for Potential Challenges
Consider barriers such as resistance or discomfort. Strategies: set ground rules, use no-blame approaches, and provide support resources.

Design Evaluation Methods
Decide how you will measure success (e.g., feedback forms, reflective exercises, group debriefs). Include questions on learning and confidence levels.
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